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Mike Domitrz — Founder of
The Center for Respect

The Secret to Thriving Teams,
Stronger Leadership,
and a Winning Culture
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Meet Mike Domitrz - a dynamic Hall of Fame speaker
(CSP, CPAE), author, coach and workplace culture
expert who helps organizations unlock the power of
respect to fuel collaboration, trust, and high

performance. His keynotes are insightful, thought- ] CO | .
provoking, andimmediately actionable—with a Rﬂspﬂﬂt Isn'ta SOft Sklu'
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surprising dose of fun. It's a strategic advantage.
: S - Mike Domitrz
Signature Keynote: Leading with RESPECT
What happens when respect becomes the foundation RESULTS
of your workplace? In this high-energy, audience driven :
keynote, Mike shows leaders how to:
Peak Team Performance
@ Build trust that drives performance Teams thrive when respect is
@ Fosterinclusive, people-first cultures the foundation. Mike equips
o ) your people with the mindset
@ Transform communication and team dynamics and tools to increase
@ Lead with clarity, empathy, and purpose productivity, engagement,

and bottom-line results.

Whether you're leading a team of 10 or 10,000, this
keynote will leave your audience energized and
equipped to lead with impact.

Ready to elevate your workplace culture? Book Mike for your next event.

%, 800-329-9390 Speaking, Coaching & Keynotes: mikedomitrz.com
Mike@MikeDomitrz.com Organizational Programs: centerforrespect.com
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Why Leading with RESPECT Works

Intoday’s fast-paced, diverse workplaces, respect
isn't optional—it's essential. Mike helps leaders and
teams turn everyday interactions into powerful

moments of connection, performance, and purpose.

Representing the mission of The Center for Respect
centerforrespect.com

“When it comes to helping us build a culture of respect,
Mike Domitrzis our go-to expert. The New World
Symphony recently welcomed Mike Domitrz back fora
third time. Mike’s seminars have become anintegral
part of our program each year. His friendly,

conversational, and interactive style is very effective
and his messaging resonates and stays with people for
along time afterwards.”

— David J. Phillips, Executive VP & CFO at New World Symphony

“Insightful; very beneficial to leaders, managers, and
people in the organization seen as decision makers. |
wish they all could have been there to understand how
things are and how they need to be.”

— Jamie KNelson, Property Manager, Logic Commercial Real Estate Reno

What Leading with RESPECT Brings

Among other valuable insights, Mike shares
7 daily choices that elevate team culture,
strengthen leadership, andinspire real
change across your organization. “Mike’s huge energy makes the presentation completely
engaging. He is a master of respect and inclusion. He
tackles difficult subjects directly but with tact and
understanding. He never backs away from a challenge
when it is offered and provides his audience with easy to
use tools and techniques toimprove an organization’s
internal relationships. Mike’s process has a wonderful
payback financially as well as being a means to greatly
improve the corporate climate.”

= Andrew Warrington, President, United Conveyor Corporation

«” Leadwith clarity and confidence

«” Boost collaboration through intentional
communication

" Make every team member feel seen,
heard, and valued

Inspire Your Team with Mike’s Message of RESPECT PEREECT EOR:

Corporate Leadership Retreats
Annual Conferences & ALL-Staff Events
Company Culture Initiatives
Industry Associations
GED Roundtables
DEI & HR Leadership Summits

Mike is available for keynotes, executive coaching, and
workshops. Let’s bring this message to your team.

Book Mike Domitrz to Speak at Your Event
800-329-9390 | mike@mikedomitrz.com | mikedomitrz.com
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THE CE“'I'ER The Center for Respect

— Founded by Mike Domitrz -

g REspEcT Creating cultures where everyone feels valued.
= centerforrespect.com

Mike’s clients listincludes Fortune 500 companies, top universities, and U.S. military branches:
Chief —
Executive WALL STREET Stanford muas DEPARTMENT (€JUNITED CONVEYOR

' Universi OFD CORPORATION
NBC JOURNAL ‘2 ESILY A F DEFENSE
UF &= o WON e B @iapa

NIVERSI
SPETA ! Kennecott UNIVERSITY o SRR Qs..’

Copyright © Mike Domitrz, The CenterforRespect, Inc. AllRights Reserved.



