CaArRoLINA CARO
THE UNLEARNING ADVANTAGE®

Unlearn yesterday’s success and outdated patterns
because the future demands something different
to unlock what’s possible next.

In times of uncertainty, the instinct is often to add more strategies to
already full plates. Yet that often contributes to overwhelm rather than
effectiveness. The real leverage point is exploring what's getting in the way.
After years of coaching C-suite executives and leadership teams, Carolina
discovered that what limits leadership is the continued reliance on identity
patterns that no longer fit the demands leaders face today.

A former research scientist who held leadership roles at Merck and Pfizer
before training as an actor, Carolina brings a diverse background to her
work. She has lived the reinvention she now helps leaders navigate.

As CEO of Conscious Leadership Partners, Carolina leads a team that
supports organizations with their leadership development and culture
change efforts.
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https://drive.google.com/file/d/1ZRQzX59auenNUhTu_UfFv2wp3Sv2TczB/view?usp=sharing
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