® GLEMN GUYTON

Cultural Futurist, Author, Professional Speaker

Foster a Culture of Innovation, Reduce Workplace Stress,
and Elevate Team Performance
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In addition to Glen’s good-natured and energetic approach to presenting, we appreciated the valuable,
practical content and real-life experiences that he delivered to our team in a limited window of time. He
masterfully crafted his message to fit the specific needs of our company. Our team is now prepared across

the country.

Matthew R. Walker // CO-OWNER VILLAGE CAREGIVING, LLC
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Want to see Glen
in action?

Check out his reel:
glenguyton.com/reel

GET READY FOR YOUR
HIGH ENERGY, ENGAGING,
KEYNOTE EXPERIENCE

Asboth a speaker and experienced
workplace trainer, Glen is committed

to delivering high impact and highly
engaging presentations. Glen has the
ability to connect with diverse audiences,
tackling tough issues with humor, relevant
& relatable storytelling, and simplicity.

His clients and their audience are always
priority #1.
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AVAILABLE FOR IN-PERSON & VIRTUAL PRESENTATIONS

Equipping organizations with effective strategies to:

Foster a Culture of Innovation - Reduce Workplace Stress
Elevate Team Performance

PROGRAMS

COME AS YOU ARE BUT CHANGE FOREVER: Transforming Your
Organization One Mind at a Time

+ Leave with an expanded view of the benefits of diversity, equity, and inclusion in the
workplace.

+ Develop a common understanding of diversity, inclusion, and intercultural competence to
help you achieve your organizational goals.

+ Engage five tools to jumpstart a successful diversity, equity, and inclusion strategy in your
organization.

HARMONIOUS TRUST: Build Team Trust and Confidence

+ Cultivate a work environment that prioritizes employee wellness, increasing productivity and
job satisfaction.

+ Enrich teams with autonomy and confidence, fostering a culture of trust and accountability.

- Learn the challenges associated with shifting culture in organizations and the lifecycle of
change efforts.

CULTURALLY COMPETENT CONVERSATIONS: The Way We Talk
Can Change the Way We Work

Cultivate a work environment that prioritizes employee wellness, increasing productivity and
]Ob satisfaction.

+ Facilitate a deeper understanding and appreciation of diversity, enriching the organization’s
cultural fabric and innovation potential.

+ Master the art of leading in diverse organizational cultures, ensuring everyone feels valued
and heard.

+ Attract and retain the best in the industry by creating an engaging, inclusive, and dynamic
workplace culture.

BOOK GLEN www.glenguyton.com // gleng@glenguyton.com // 210-570-2027
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Glen worked with our organization

to develop custom solutions that
allowed adaptation of his expertise

to our culture. After delivering over
100 sessions for our organization, and
receiving excellent feedback from our
participants we know that because

of his training our business will have
better and more fruitful discussions on
Diversity, Equity and Inclusion. Glen
and his team were incredible partners
to work with.

Meghan Lewis //

OPERATIONS HUMAN RESOURCES,
SOUTHERN COMPANY
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